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National Institute of Health Doctor Ricardo Jorge, IP 

 

- Notice No. 13433/2022, of July 7 

 

Public notice of the opening of an international scientific employment competition tender for the 

recruitment of a Ph.D. research scientist under the reference CEECINST/00049/2021 – scientific area of 

infectious diseases, sub-area of vector-borne diseases. 

  

 

1. According to the provisions of Article 11 of Decree-Law no. 57/2016 of August 29 it becomes public that, by 

order of the Directive Board of the National Health Institute, Doctor Ricardo Jorge, IP (INSA, IP) on June 23, 

2022, a competition procedure of international selection is open for a period of 20 working days, from the date 

of publication of this Notice in Diário da República, for hiring of a post-doctoral researcher for the development 

of scientific research activities, under a fixed-term public service work contract rules, with the reference 

CEECINST/00049-2021. 

 

2. Applicable law:  

a) Decree-Law no. 57/2016, of August 29, in its current version, which approves the Legal Regime of Scientific 

Employment (RJEC);  

b) Law no. 35/2014, of June 20, in its current version, which approves the General Labour Law in Public 

Functions (LTFP).  

 

3. Pursuant to article 16 of Decree-Law no. 57/2016, of August 29, this tender proceeding is exempted from the 

authorization of the members of the Government responsible for the areas of Finance and Public Administration, 

namely the one mentioned in paragraph 3 of article 7 of the LTFP, from the prior favourable opinion of the 

members of the Government responsible for the areas of Finance and Public Administration referred to in 

paragraph 5 of article 30 of the LTPF and the procedure for the recruitment of workers in requalification 

situations, referred to in article 265 of the LTFP.  

 

4. The place of work is located at the Centre for Vectors and Infectious Diseases Research, National Institute of 

Health Doctor Ricardo Jorge, Avenida da Liberdade, nº 5, 2965-575 Águas de Moura, Portugal 

 

5. Basic remuneration and social benefits - The remuneration is fixed for the category of auxiliary researcher, in 

accordance with the provisions of article 15 of the RJEC and Regulatory Decree no. 11-A/2017, being positioned 

between levels 53 and 54 of the single remuneration table approved by Administrative Rule no. 1553-C/2008, 

of 31 of December, in the illiquid amount of € 3.230,21. 

 

6. The candidates may be national, foreign and stateless holding a doctorate degree in the required specific 

scientific area and holders of a scientific and professional curriculum that show an adequate profile for the activity 

to be developed. If a doctorate degree has been awarded by a foreign higher education institution, it must comply 

with the provisions of Decree-Law no. 66/2018, of 16 August, and any formalities established there must be 

fulfilled by the date of signature of the contract. 
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7. Admission requirements - general requirements for admission to competition are those defined in article 17 

of the LTFP and the specific requirements defined in the following point. 

 

7.1. Specific requirements: PhD degree in Health or Life Sciences, Natural Sciences, or another biomedical 

research-related area. 

 

7.2. Preferred requirements 

a) Professional experience in public health/environmental health, in particular medical entomology and vector-

borne infectious diseases; 

b) Professional experience in data science and application of statistical and computational methods to health 

research; 

c) Professional experience in developing predictive models applied to biomedical sciences based on climatic 

and environmental factors; 

d) Professional experience in geographic information systems; 

e) Professional experience in the climatic and environmental determinants in transmission of disease agents 

by arthropod vectors; 

f) Experience in participation and submission of research projects in the scientific area of this recruitment 

competition, and in implementing new technologies; 

 

8. The activities to be developed, under scientific coordination, are: 

a) Participation in ongoing research and development activities of the Institute related to Public Health and 

medical entomology: arthropod vectors of disease agents, related diseases and environmental factors; 

b) Participation in the design and execution of national and international projects of the Institute’s research 

groups; 

c) Participation in raising external funds; 

d) Supervision and/or co-supervision of fellows, Master and PhD students; 

e) Participation in core activities of the Institute, in particular entomologic and epidemiologic surveillance, training 

and knowledge diffusion activities.  

 

9. Selection and Evaluation Criteria - Pursuant to article 5 of the RJEC, the selection is made through the 

evaluation of scientific career and curriculum of the candidates, focused on the relevance, quality and timeliness 

of the candidate’s professional experience over the last five years, in the specific scientific area of this 

recruitment competition, and in the evaluation of the suitability of the candidate’s experience for the development 

of the mentioned project. 

 

9.1. The period of five years referred to in the preceding paragraph may be increased by the jury, upon request 

of the candidate, when justified on grounds of suspension of the scientific activity for socially protected reasons, 

namely parental leave, prolonged serious illness, and other legally protected situations of unavailability for work. 

 

10. The candidates’ evaluation is scored on a numerical scale from 0 to 20, taking into account the items 

mentioned above, and consists in the assessment of the candidates’ curriculum vitae and their compliance with 

the preferred requirements established for this competition. Candidates that obtain a score of 9.5, in a scale 



 
 

 Página 3 de 5 

from 0 to 20 of the respective ranking criteria, will not be admitted to take the place in competition due to lack of 

absolute merit. 

 

11. The assessment mentioned in the preceding paragraph may be complemented by an interview (EPS), with 

the three best candidates, in order to obtain clarifications or explanations regarding the elements contained in 

the candidates' curricula. When applicable, the interview will have a weighting of 10% in the final classification. 

 

12. The actual detailed assessment criteria, their relative weight and the final scoring system (including a scoring 

algorithm) are described in the jury meeting minutes. The latter can be made available to the candidates upon 

request.  

 

13. The jury shall deliberate by means of a nominal vote based on the evaluation criteria adopted and disclosed, 

and abstentions are not allowed.  

 

14. Minutes of the jury meetings shall be drawn up and contain a summary of what happened, as well as the 

classification attributed by the jury or its members, and the respective arguments, being disclosed to the 

candidates whenever requested.  

 

15. After completion of the application of the evaluation criteria, the jury will draw up the ordered list of the 

candidates approved with the respective classification. 

 

16. The final decision of the jury is ratified by the President of the Directive Council of INSA, IP, who also has 

the competence to decide on the hiring. 

 

17. Formalization of applications:  

 

Applications must be submitted by completing the mandatory application form, available on the INSA website at 

www.insa.min-saude.pt in the tab "Institutional - management tools - recruitment - tender procedures - opening 

notices", until the last day of the deadline for opening the tender, which is set at 20 working days after the 

publication of this Notice. 

 

The candidate must unequivocally identify, in the application form, the reference of this competition and the 

scientific area he/she applies for. 

  

17.1. Only electronic submission of application is admissible. 

 

17.2. Validation of the application is made after submitting the mandatory application form, accompanied by the 

respective curriculum vitae and other documents requested in the procedure, and the candidate must keep the 

proof, after requesting it to be sent when submitting the application. 

 

17.3. Applications that do not complete the submission of the electronic form will not be considered. 
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17.4. The application form must be accompanied by the documents proving the conditions referred to in points 

6 and 7, namely:  

a) Copy of the doctoral certificate or diploma;  

b) Detailed curriculum vitae, written in Portuguese or English, describing the scientific activities developed and 

the corresponding time periods, the scientific publications with indication of DOI and hyperlink, and reference to 

the professional experience referred to in point 7;  

c) Motivation letter, written in Portuguese or English, focusing on the relevance of the scientific course to the 

position, the professional objectives and the areas and themes of research interests that considered relevant to 

develop in the future; 

d) Indication of the name and contact details of two researchers or professors who can recommend the 

candidate. 

 

18. Candidates that incorrectly formalize their application or do not prove this tender’s requirements shall be 

excluded from the admission process of the present competition.  

 

19. The jury may require any candidate, in case of doubt, to present proof of the statements made. 

 

20. False statements by candidates shall be punished in accordance with the law. 

 

21. The list of admitted and excluded candidates as well as the final classification list shall be posted on the 

premises of the Directorate of Human Resources Management at the National Institute of Health Doctor Ricardo 

Jorge, at Avenida Padre Cruz, Lisbon, advertised at INSA's electronic address, at www.insa.min-health.pt, and 

the candidates shall be notified by email with receipt of delivery of the notification.  

 

22. Preliminary Hearing and deadline for the Final Decision in accordance with article 121 of the Code of 

Administrative Procedure. After being notified, candidates have 10 working days to present any arguments.  

 

23. Pursuant to article 11 of the RJEC, this notice shall be advertised on the public employment portal, at 

www.bep.gov.pt, on the websites of INSA, IP, www.insa.min-saude.pt and FCT, www.eracareers.pt, in 

Portuguese and English. 

 

24. The present competition is exclusively destined to fill the posted vacancy, and can be ceased until the official 

homologation of the final ordering list of the candidates and will expire in case of occupation of the position in 

offer.  

 

25. The contract of employment, celebrated as a fixed resolutive term, for a minimum period of 36 months and 

maximum of 6 years, will expire in case of  absolute and definitive impossibility of continuity, due to cessation of 

the respective financing by the funding institution, without prejudice to the notification of termination to the 

employee.  

 

26. Non-discrimination and equal access policy: INSA, IP,  actively promotes a policy of non-discrimination and 

equal access, so that no candidate can be privileged, benefited, disadvantaged or exempted of any right nor 

dismissed from any settled duty, in particular, to ancestry, age, gender, sexual orientation, marital status, family 
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situation, economic situation, education, social origin or condition, genetic heritage, disability, chronic illness, 

nationality, ethnic origin or race, territory of origin, language, religion, political or ideological beliefs and union 

membership. 

 

27. Under Decree-Law no. 29/2001 of February 3, candidates with a disability have preference upon equal 

classification, which prevails over any other legal preference. The candidate (s) is (are) required to state in the 

application form, under oath, the respective degree of disability, type of disability and the means of 

communication/expression to be used in the selection process, in accordance with the above mentioned law.  

 

28. In accordance with article 13 of the RJEC, the jury shall have the following composition: 

President: 

- Peter Jordan, research coordinator, INSA, IP (by delegation of powers of the Chairman of the Governing Board) 

Chair:  

- Maria Sofia Cobra Lince Núncio Soares, auxiliary researcher, INSA, IP (replaces the President in his absences 

and impediments); 

- Maria João Pereira Figueira Alves, auxiliary researcher, INSA, IP 

Substitute chair: 

- Fernando Jorge Pedro da Silva Pinto Rocha, auxiliary professor, Institute of Geography and Spatial Planning, 

University of Lisbon 

- Líbia Maria Marques Zé-Zé, auxiliary researcher, INSA, IP 

 

Lisboa, june 23,  2022 

 

Fernando de Almeida 

Chairman of Directive Board of the Nacional Health Institute, Doctor Ricardo Jorge, IP 
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